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TOTAL

SES
EF/EJ/EK/EX/SL

EN V
EN IV
EN III

GM/GS-15
GM/GS-14
GM/GS-13

GS-12
GS-11-05
GS-04-01

ELIGIBLE TO RETIRE 
IMMEDIATELY 57 13.0%

ELIGIBLE TO RETIRE 
9/30/2011 166 38.0%

Males 203 46.5%
Females 234 53.5%

AVERAGE AGE
UNDER 30 11 2.5%

30-39 40 9.2%
40-49 158 36.2%
50-59 184 42.1%
60-69 42 9.6%

70 AND UP 2 0.5%

AVERAGE LENGTH 
LESS THAN 10 YEARS 67 15.3%

10-19 YEARS 135 30.9%
20-29 YEARS 164 37.5%
30-39 YEARS 70 16.0%
40-49 YEARS 1 0.2%

Ph.D Degrees 12 2.7%
Master Degrees 108 24.7%

Bachelor Degrees 165 37.8%
Without Degrees 153 35.0%

SUPERVISORS
SUPERVISORS RATIO 5.3 TO 1

American Indian Male 5 1.1%
American Indian Female 12 2.7%
African American Male 7 1.6%
African American Female 24 5.5%
Asian Male 7 1.6%
Asia Female 4 0.9%
Hispanic Male 55 12.6%
Hispanic Female 100 22.9%
Caucasian Male 129 29.5%
Caucasian Female 94 21.5%

DISABILITY 43 9.8%
VETERANS 83 19.0%
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A LOOK AT NNSA Service Center
As of September 30, 2006
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Summary of Staffing Changes for NNSA Service Center from Stand-Up to 
September 30, 2006. 
 

 Staffing has decreased since Stand-Up from 672 FTEs to 437 FTEs on September 30, 
2006. 

 
 NNSA Service Center has decreased staffing by 235 FTEs. 

 
o Gains included 166 FTEs. 
o Gains consisted of 8 American Indian females, 1 Asian female, 2 Asians males,  8 

African Americans females, 1 African American male; 36 Hispanics females and 
20 Hispanic males; 40 Caucasian females and 50 Caucasian males. 

o Attrition included 401 FTEs 
o Losses consisted of 8 American Indians females, 2 American Indian male; 24 

Asians females, 16 Asian males, 50 African Americans females, 10 African 
American males; 70 Hispanics females, 21 Hispanic males, 77 Caucasians, 
females and 123 Caucasian males males. 

 
 The percentage of onboard minorities has decreased from 50.5% at Stand-Up to 48.9% 

on September 30, 2006. 
o The percentage of American Indians has increased to 3.8%. 
o The percentage of Asians has decreased to 2.5%. 
o The percentage of African Americans has decreased to 7.1%. 
o The percentage of Hispanics has increased to 35.5%. 

 
 The percentage of employees representing females decreased to 53.5%. 

 
 The average age of personnel increased from 48.1 years at Stand-Up to 49.7 years on 

September 30, 2006. 
 

 The employee to supervisor ratio decreased from 6.9: 1 at Stand-Up to 5.3: 1 on 
September 30, 2006.  

 
 The current minority representation of supervisory staff are: 

 
o Caucasians –   56.5% 
o Hispanics –   33.3% 
o African Americans –    5.8% 
o Asians –    1.5% 
o American Indians –    2.9% 
o Males –    52.2% 
o Females –   47.8% 

 



 3

 
 
There where 672 FTEs assigned to the NNSA Service Center at Stand-Up and 437 on 
September 30, 2006 
 
Quarterly Totals, shows the quarterly changes in staffing since Stand-Up.  

Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male
Amer. Indian: 1.8% 1.0% 1.6% 1.0% 1.5% 1.0% 1.4% 1.1% 1.4% 1.2% 1.5% 1.3% 2.4% 1.3% 2.7% 1.1%

Asian: 4.0% 3.1% 3.9% 3.2% 3.6% 3.2% 3.4% 3.4% 2.4% 3.0% 2.3% 2.9% 0.7% 1.5% 0.9% 1.6%
African Amer: 9.8% 2.4% 9.2% 2.3% 8.9% 2.2% 9.1% 2.3% 9.4% 2.6% 9.6% 2.3% 5.7% 1.5% 5.5% 1.6%

Hispanic: 19.9% 8.3% 21.7% 7.2% 21.4% 7.4% 21.7% 7.7% 23.3% 8.4% 24.4% 9.0% 24.9% 12.7% 22.9% 12.6%
Minorities: 35.6% 14.9% 36.3% 13.7% 35.4% 13.8% 35.7% 14.4% 36.5% 15.3% 37.8% 15.4% 33.6% 17.0% 32.0% 16.9%

Non-Minorities: 19.5% 30.1% 19.9% 30.1% 20.0% 30.8% 20.1% 29.8% 18.1% 30.1% 18.6% 28.2% 21.0% 28.4% 21.5% 29.5%

Sep-06Sep-05Jul-04Mar-04Feb-03 Jun-03 Sep-03 Dec-03

Quarterly Totals 
 

 Percentage of onboard represented by minorities increased from 50.5% in February 2003 
to 50.6% on September 30, 2005. Minority representation was 53.2% on July 1, 2004. 
Minority representation decreased to 48.9% on 9/30/2006. 
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CLF Based on 2000 Census
SC CLF GOV DOE

AMER. INDIAN: 3.7% 1.1% 2.0% 1.4%
ASIAN: 2.2% 4.0% 4.4% 4.1%

AFRICAN AME: 7.2% 10.8% 17.7% 11.1%
HISPANIC: 37.6% 10.9% 6.7% 5.5%

OTHER: 49.3% 73.3% 69.2% 77.9%  
 
The above chart depicts the minority status compared to the Department of Labor Civilian Work 
Force (CLF) for 2000, the Executive Branch of the Government (GOV) and the Department of 
Energy (DOE). 

 The percentage of employees represented by American Indians, exceed the CLF, GOV 
and DOE. 

 The percentage of employees representing Asians, is under represented as compared to 
the CLF, DOE and the GOV. 

 The percentage of employees representing African Americans, is under represented as 
compared to the CLF, DOE and the GOV. 

 The percentage of employees represented by Hispanics, exceed the CLF, GOV and DOE. 
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Accessions 

Trends of New Hires 
NNSA Service Center
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 Hiring during FY 2003 was minimal. Hiring rates increased during FY 2004 and FY 

2005. The trends for accessions by minority group at the NNSA Service Center are 
depicted in the Trend of New Hires Chart since Stand Up (above and below). 

 Caucasians and the Hispanic population are the largest groups of accessions. 
 American Indians demonstrated an increase in hiring trends in the last half of FY 

2006. 
 

Trends of New Hires 
NNSA Service Center
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 Native Americans demonstrated an increase in hiring trends in the last half of FY 

2006 as compared to the trend since stand-up. 
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 The NNSA Service Center staffing has decreased by 42 FTE’s since July of 2004. 
 

FTE Gains from STAND-Up to 9/30/05

           American Indian          Asian               African American            Hispanic           Caucasian                     NNSA Totals
Female Male Female Male Female Male Female Male Female Male Female Male Total

FTE Gains Since Stand Up 4 0 0 2 7 1 31 17 34 39 76 59 135
Percentage of New Hires 3.0% 0.0% 0.0% 1.5% 5.2% 0.7% 23.0% 12.6% 25.2% 28.9% 56.3% 43.7% 100.0%
CLF (2000) 0.6% 0.6% 1.9% 3.0% 5.7% 4.8% 4.5% 6.2% 33.7% 39.0% 46.4% 53.6% 100.0%  
 

 The majority of new hires since stand-up are females, 56.3%. 
 
 

FTE Gains FY 2005

    American Indian Asian        African American Hispanic    Caucasian      NNSA Totals
Female Male Female Male Female Male Female Male Female Male Female Male Total

FTE Gains by Ethnicity FY 2005 4 0 0 0 0 0 0 15 7 0 11 15 26
Percentage of Hires 15.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 57.7% 26.9% 0.0% 42.3% 57.7% 100.0%
CLF (2000) 0.6% 0.6% 1.9% 3.0% 5.7% 4.8% 4.5% 6.2% 33.7% 39.0% 46.4% 53.6% 100.0%  
 

 Males were the majority of new hires during FY 2005. 
 
FY 2006 Accessions 

    American Indian Asian        African American Hispanic    Caucasian      NNSA Totals
Female Male Female Male Female Male Female Male Female Male Female Male Total

FTE Gains by Ethnicity FY 2006 4 0 1 0 1 0 5 3 6 11 17 14 31
Percentage of Hires 12.9% 0.0% 3.2% 0.0% 3.2% 0.0% 16.1% 9.7% 19.4% 35.5% 54.8% 45.2% 100.0%
CLF (2000) 0.6% 0.6% 1.9% 3.0% 5.7% 4.8% 4.5% 6.2% 33.7% 39.0% 46.4% 53.6% 100.0%  
 
 

 Native Americans females and Hispanic females are the largest proportion of 
Accessions in FY 2006. 

 
Supervisory Profile 
The ratio of employees to supervisors has decreased from 6.9: 1 in February 2003 to 5.9: 1 in 
March 2004. It increased to 7.4: 1 on July 1, 2004. Currently, the employee to supervisor ratio 
has returned to 5.3: 1. Percentage of Supervisory Staff by Minority and Gender as Compared to 
Total NNSA Population: 
 
 % of Supervisors    % of Total Population 

 Caucasian Males –                 33.3%    51.8%  
 Caucasian Females –             23.2%   18.3 %  
 Hispanics Males –                  15.9%     8.9 %  
 Hispanic Females –                17.4%     7.6 %  
 African American Males-        1.5%                3.2%  
 African Females –               4.3%     4.5 %  
 Asian Males –    1.5%     2.8 %  
 Asian Females –              0.0%     0.9 % 
 American Indian Males –         0.0%     0.8 % 
 American Indian Females -      2.9%     1.0% 
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Average Age 
The average age of the assigned personnel has increased from 48.1 years, in February 2003, to 
48.6 in March 2004. It remained at 48.6 years on July 1, 2004. Currently, the average of service 
center staff is 49.7 years. The average age of American Indians is 46.9. Asians have an average 
age of 46.8 years. African Americans have an average age of 50.3 years. Hispanics have the 
lowest average age of 47.3 years. Caucasians average age is 51.6 years. Males have an average 
age of 51.3 years, while females have an average age of 48.3 years. 
Occupational Groups 
The table Occupations depicted below, contains the number of personnel that are in each type of 
occupation and grouped by mission critical and non-critical. The information is broken down by 
minority groupings and gender. Each occupation group provides information regarding current 
retirement eligibility now and over the next five years. 
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Occupation

Total Count of 
Occupation by 

Minority 
Females

Total Count 
of Occupation 
by Minority 

Males

Total Count 
of Occupation 

by Non-
Minority 
Females

Total Count 
of 

Occupation 
by Non-

Minoritiy 
Males

Total Count 
by 

Occupation 

Eligible for 
Retirement 

Now

Eligible to 
Retire Over 
Next Five 

Years
Directors and Program Managers Mission Critical 3 3 7 13 3 9
Emergency Management Mission Critical 1 1 0 0
Foreign Affairs and Intell. Mission Critical
Information Technology Mission Critical 4 1 6 11 1 3
Procurement Mission Critical 17 10 18 8 53 6 19
Quality Assurance Mission Critical 1 1 1 1
Security Mission Critical 20 4 13 23 60 7 22
Science and Engineering Mission Critical 5 11 2 19 37 4 11
Safety and Health Mission Critical 2 10 3 24 39 7 16

TOTAL MISSION CRITICAL 48 39 41 87 215 29 81
Administration Non-Mission Critical 28 9 15 7 59 8 25
Analyst Non-Mission Critical 12 7 8 6 33 3 12
Legal Non-Mission Critical 5 3 3 12 23 7 14
Logistics Non-Mission Critical 4 3 1 2 10 2 6
Financial Management Non-Mission Critical 19 10 11 13 53 3 16
Public Affairs Non-Mission Critical 1 1 1 3 1 2
Human Resources Non-Mission Critical 24 2 14 1 41 4 10
TOTAL NON-CRITICAL 92 35 53 42 222 28 85
NNSA TOTAL ALL POSITIONs 140 74 94 129 437 57 166

Occupation

Percentage of 
Occupation by 

Minority 
Females

Percentage of  
Occupation 
by Minority 

Males

Percentage of 
Occupation 

by Non-
Minority 
Females

Percentage of 
Occupation 

by Non-
Minoritiy 

Males

Percentage 
of the Total 
Population

Percentage 
Eligible for 
Retirement 

Now

Percentage  
Eligible to 

Retire Over 
Next Five 

Years
Directors and Program Managers Mission Critical 23.1% 23.1% 53.8% 3.0% 0.7% 2.1%
Emergency Management Mission Critical 100.0% 0.2% 0.0% 0.0%
Foreign Affairs and Intell. Mission Critical
Information Technology Mission Critical 36.4% 9.1% 54.5% 2.5% 0.2% 0.7%
Procurement Mission Critical 32.1% 18.9% 34.0% 15.1% 12.1% 1.4% 4.3%
Quality Assurance Mission Critical 100.0% 0.2% 0.2% 0.2%
Security Mission Critical 33.3% 6.7% 21.7% 38.3% 13.7% 1.6% 5.0%
Science and Engineering Mission Critical 13.5% 29.7% 5.4% 51.4% 8.5% 0.9% 2.5%
Safety and Health Mission Critical 5.1% 25.6% 7.7% 61.5% 8.9% 1.6% 3.7%
TOTAL MISSION-CRITICAL 22.3% 18.1% 19.1% 40.5% 49.2% 6.6% 18.5%
Administration Non-Mission Critical 47.5% 15.3% 25.4% 11.9% 13.5% 1.8% 5.7%
Analysts Non-Mission Critical 36.4% 21.2% 24.2% 18.2% 7.6% 0.7% 2.7%
Legal Non-Mission Critical 21.7% 13.0% 13.0% 52.2% 5.3% 1.6% 3.2%
Logistics Non-Mission Critical 40.0% 30.0% 10.0% 20.0% 2.3% 0.5% 1.4%
Financial Management Non-Mission Critical 35.8% 18.9% 20.8% 24.5% 12.1% 0.7% 3.7%
Public Affairs Non-Mission Critical 33.3% 33.3% 33.3% 0.7% 0.2% 0.5%
Human Resources Non-Mission Critical 58.5% 4.9% 34.1% 2.4% 9.4% 0.9% 2.3%
TOTAL NON-CRITICAL 41.4% 15.8% 23.9% 18.9% 50.8% 6.4% 19.5%
NNSA TOTAL ALL Positions 32.0% 16.9% 21.5% 29.5% 13.0% 38.0%

 
 
Minorities constitute 40% and Females 41% of the Mission Critical Workforce at the 
NNSA Service Center. 

Percentage of Mission Critical Occupations by Minority and Gender

22%

18%19%

41%

Percentage of Occupation by Minority Females Percentage of  Occupation by Minority Males
Percentage of Occupation by Non-Minority Females Percentage of Occupation by Non-Minoritiy Males

 
Representation by Mission Critical and Non-Mission Critical Occupation Groups 

 Minorities are better represented in: 
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o Security- 40% 
o Logistics- 70% 
o Quality Assurance-100% 
o Analysts 57.6% 
o Human Resources- 63.4%% 

 Minorities are under represented in: 
o Program Directors and Managers- 23.1% 
o Legal-34.7% 
o Safety and Health– 30.7% 

 Females are better represented in: 
o Human Resources-92.6% 
o Administration – 72.9% 
o Analyst – 70.6% 
o Security- 55% 

 Females are under represented in: 
o Science and Engineering-18.9% 
o Director and Program Managers-23.1% 
o Safety and Health- 12.8% 
Minorities constitute 57% and Females 43% of the Non-Mission Critical Workforce 
at NNSA Service Center. 

Percentage of Non-Mission Critical Occupations by Minority

41%

16%

24%

19%

Percentage of Occupation by Minority Females Percentage of  Occupation by Minority Males

Percentage of Occupation by Non-Minority Females Percentage of Occupation by Non-Minoritiy Males

 
 
 
The following graphs depict the comparisons in grades of the NSSA Service Center 
personnel by ethnic groups and gender. 
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NNSA SERVICE CENTER MINORITIES AND NON-MINORITIES BY GENDER AND GRADES
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Comparing the minority population based on grades and examining the patterns of clustering 
above the median grade (GS 13), the non-minority and minority population does not appear to be 
significantly disproportionate, although the female minority population are the largest 
minority/gender sub-group in grades GS 1 through GS 13. The gender comparisons appear a bit 
more disproportionate in grades above the median grade. The only grade without minority 
representation is EN-V. 
 
 

 
Service Center Minorities and Non-Minorities by Gender and Grade 
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A more detailed breakdown of minorities and gender is listed below: 
 
 
Minority representation by grade level:  Female representation by grade level: 
GS 1-11 – 66%     GS 1-11 – 83% 
GS 12 –    58%     GS 12 –    81% 
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GS 13 –    53%     GS 13 –    57% 
GS 14 –    37%     GS 14 –    36%  
GS 15 –    40% Average NNSA             GS 15 –    33%    Average NNSA  
EN III –     25% Representation  EN III –     0%    Representation 
EN IV –    50% of Minorities ( 29.9%) EN IV –    16% of Females (32.4%) 
EN V –       0%     EN V-        0% 
EJ/EK –     33%      EJ/EK –     8% 
SES –         33%     SES –       44% 
 
 
FY 2005 Promotions 

                    American Indian              Asian                  African American               Hispanic                   Caucasian                              NNSA Totals
Female Male Female Male Female Male Female Male Female Male Female Male Total

Total Promotions by Ethnicity FY 2005 3 2 1 1 6 2 33 10 14 16 57 31 88
Percentage of Promotions FY2005 3.4% 2.3% 1.1% 1.1% 6.8% 2.3% 37.5% 11.4% 15.9% 18.2% 64.8% 35.2% 100.0%
Serv. Cr. Ethnic Representation FY2005 2.4% 1.3% 0.7% 1.5% 5.7% 1.5% 24.9% 12.7% 33.6% 17.0% 67.3% 34.0% 100.0%  
 

 Hispanic females received the largest proportion of promotions above their ethnic 
representation at the Service Center 

 Caucasian females received the lowest proportion of promotions below their 
representation at the Service Center 

 
FY 2006 Promotions 

                    American Indian              Asian                  African American               Hispanic                   Caucasian                              NNSA Totals
Female Male Female Male Female Male Female Male Female Male Female Male Total

Total Promotions by Ethnicity  FY2006 4 1 0 0 6 1 19 10 13 15 42 27 69
Percentage of Promotions  FY2006 5.8% 1.4% 0.0% 0.0% 8.7% 1.4% 27.5% 14.5% 18.8% 21.7% 60.9% 39.1% 100.0%
Ethnic Representation 9/30/2006 1.0% 0.8% 1.0% 2.8% 4.5% 3.2% 7.6% 8.9% 18.3% 51.8% 32.5% 67.6% 100.0%  
 

 Hispanic females and females in general encompassed the majority of promotions. 
 
TRENDS 
Service Center Trends, depicts the changes during the period February 2003 through September 
30, 2006. 

Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male
Amer. Indian: 12 7 10 6 9 6 8 6 7 6 7 6 11 6 12 5

Asian: 27 21 24 20 21 19 19 19 12 15 11 14 3 7 4 7
African Amer: 66 16 57 14 52 13 51 13 47 13 46 11 26 7 24 7

Hispanic: 134 56 135 45 125 43 122 43 116 42 117 43 114 58 100 55
Non-Minorities: 131 202 124 187 117 180 113 167 90 150 89 135 96 130 94 129

Total Staff 370 302 350 272 324 261 313 248 272 226 270 209 250 208 234 203

Feb-03 Jun-03 Sep-03 Dec-03 Mar-04 Jul-04 Sep 05 Sep 06

Service Center Trends 
Asian and African American populations has the largest proportions in staff reductions since 
stand-up. 
The following Trend graphs give a visual picture of the NNSA Service Center trends by net 
total count from the period February 2003 to September 30, 2006.  
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Trend from February 2003 to July 2006
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The chart and table above demonstrates the degree of net loss/gain in staffing since stand 
up. The Service Center has reduced staffing significantly since the stand-up staffing level of 
672 FTE’s. Current staffing levels as of 9/30/2006 are 437 FTE’s. 

%  OF STAFF REPRESENTED BY MINORITIES
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The Hispanic population has increased in representation while other minority groups have been 
reduced. Asians lost more representation than other minority groups over the same period. 
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%  OF STAFF REPRESENTED BY NON-MINORITIES
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The non-minority group trend has varied slightly since stand up. An increase in representation 
occurred during FY 2005 and FY 2006 of 4.2%. 
 

%  OF STAFF REPRESENTED BY FEMALES
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Female’s representation has remained above 50% since Stand Up, with some minor variations. 
Female representation decreased 1.1% during FY 2006.  


